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FACULTY COUNCIL COMMITTEE ON GENDER AND DIVERSITY  
MOTION 

JCU POLICY STATEMENTS ON AFFIRMATIVE ACTION, 
EQUAL EMPLOYMENT OPPORTUNITY, AND NON-DISCRIMINATION 

Approved by Committee on 28 February 2013 

BACKGROUND 

In April 2011 the Faculty Council formed an ad hoc committee to investigate JCU’s policies on Equal 
Employment Opportunity and whether these policies conform to the promise made by the University to include 
sexual orientation as a category protected from discrimination in matters of employment. In the committee’s final 
report of May 2012 (available at http://webmedia.jcu.edu.s3.amazonaws.com/pdf/ EEOAdHocCommittee-
FinalReportMay2012.pdf), it was concluded that the University had not amended its policy to include sexual 
orientation. The committee also noted changes and inconsistencies in JCU’s policies over time. The committee 
asked that the faculty reaffirm their 2008 request that the University’s Equal 1Employment Opportunity Policy be 
amended to include sexual orientation as a protected category. During the Fall 2012 semester, the Faculty Council 
Committee on Gender & Diversity took up this charge in the belief that the current policy as reflected on the JCU 
website does not indicate a clear commitment to nondiscrimination with regard to sexual orientation. 

CURRENT PROBLEM 

The University’s Human Resources website (as of 12/12/2012) does not address the protected status of sexual 
orientation in a consistent manner. We found three different policies that are relevant to this discussion. One is 
labeled “Affirmative Action,” another “Equal Employment Opportunity/Affirmative Action,” while the third is 
referred to as the “Non-Discrimination Policy.” The language of these three statements is inconsistent in their 
listings of protected categories. The pertinent paragraphs of each read as follows: 

JCU AFFIRMATIVE ACTION POLICY 
JCU is committed to Affirmative Action and Equal employment opportunity and will not discriminate 
against any employee or applicant for employment based on race, age, sex, religion, ethnic or national 
origin, disability, military or veteran status, or genetic information, as defined and protected by local, 
state and federal laws and regulations (emphasis added). 

JCU EQUAL EMPLOYMENT OPPORTUNITY/AFFIRMATIVE ACTION POLICY 
JCU will not discriminate against any employee or applicant for employment based on race, age, sex, 
religion, ethnic or national origin, disability, military or veteran status, sexual orientation or genetic 
information, as defined and protected by local, state and federal laws and regulations (emphasis added). 

JCU NON-DISCRIMINATION POLICY 
In a manner consistent with the University’s Jesuit Catholic heritage, the University maintains and 
enforces a policy of equal opportunity. John Carroll University does not discriminate based on race, age, 
color, sex, sexual orientation, religion, ethnic or national origin, disability, Vietnam veteran status or 
special disabled veteran status. Discrimination or harassment of members of the University community 
strikes at the very heart of this institution and will not be tolerated. 

It is the consensus of the Committee on Gender & Diversity that (1) the inconsistency of these three statements is 
problematic and that (2) the final clause of this sentence (“as defined and protected by local, state and federal laws 
and regulations”) effectively removes sexual orientation as a protected category at JCU, since “sexual orientation” 
is not currently a protected category under any law or regulation with which the University must comply. 

                                                 
1 See Appendix A for full texts and citations. NB: A search of the website calls links to other pages/files, 

but those link are no longer active. 
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FINDINGS — COMPARATOR SCHOOLS’ POLICY STATEMENTS 

The May 2012 report of the ad hoc committee noted that, of the twenty-eight U.S. Jesuit institutions of higher 
education, only three did not include sexual orientation in their Equal Employment Opportunity policies 
(Creighton University, Xavier University, and JCU). 

In our own investigations since May 2012, we found that the Jesuit institutions take two basic approaches when 
including sexual orientation in the list of protected characteristics. Wheeling University website (see Appendix 
below) contains a statement similar to John Carroll’s in that protected categories are listed but then limited to 
factors covered by law. Other Jesuit schools list protected categories and acknowledge the institution’s 
commitment to compliance with current laws, but the clause concerning legal protections does not limit the prior 
categories listed in the statement. Georgetown University’s statement is a good example of this latter strategy.2 

In agreeing to add sexual orientation as a protected category in the JCU non-discrimination policy, the Board of 
Directors committed John Carroll University to protections beyond the law. The current JCU statement does not 
accomplish this objective—a fact that could be remedied by amending the JCU statement to follow the 
Georgetown model.  

RESOLUTION 

Therefore, be it resolved that: 

A. Faculty recommend that the first sentence of the JCU “Affirmative Action” and “Equal Employment 
Opportunity/Affirmative Action” policy statements, and paragraph two, sentence two of the “Non-
Discrimination Policy” statement be replaced with the following: 

JCU will not discriminate against any employee or applicant for employment based on race, age, sex, 
religion, ethnic or national origin, disability, military or veteran status, sexual orientation, genetic 
information, or any factor protected by law. JCU is committed to inclusion and diversity as constitutive 
elements of our Jesuit Catholic identity. 

B. Faculty ask the Vice President/Executive Assistant to the President to ensure that the revised policy 
statements are posted on the JCU Human Resources website, with any links throughout the university website 
resolving to those three files; the explicit language of these amendments to the website are to be confirmed by 
official letter of notification to the Chair of Faculty Council. 

C. Faculty ask for written assurance from the Vice President/Executive Assistant to the President and the 
Assistant Vice President for Integrated Marketing and Communications that any other webpages with 
language concerning the University’s EEO/AA policy have been brought into compliance with Part B of this 
resolution. Said assurance also should be confirmed by means of a letter of notification to the Chair of Faculty 
Council. 

D. Faculty request that a similar official letter of notification be sent to the Chair of the Faculty Council at any 
point when there is an amendment to language of the Equal Employment Opportunity, Affirmative Action, 
and/or Non-Discrimination policy statements as posted on the JCU website. 

E. Faculty charge the Faculty Council Committee on Gender & Diversity with an annual review of the pertinent 
pages of the JCU website that present the University’s EEO/AA and Non-Discrimination policies to ensure 
that the language continues to comply with the statement in Part A of this Resolution. 

  

                                                 
2 See Appendix B; also compare the extended protections granted in the Ohio State University policy, included in 

the same Appendix B. 
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APPENDIX A 
JCU STATEMENTS ON AA/EEO AND NON-DISCRIMINATION 

JCU AFFIRMATIVE ACTION POLICY (http://webmedia.jcu.edu/inclusion/files/2012/02/Affirmative-
Action-Policy.pdf; retrieved from the Center for Student Diversity & Inclusion website on 27 February 2013; 
emphasis added) 

JCU is committed to Affirmative Action and Equal employment opportunity and will not discriminate against any 
employee or applicant for employment based on race, age, sex, religion, ethnic or national origin, disability, 
military or veteran status, or genetic information, as defined and protected by local, state and federal laws and 
regulations. 

The university values diversity and seeks talented employees from a variety of backgrounds. To this end, JCU 
takes affirmative action to employ qualified women, minorities, veterans, and disabled persons.  

John Carroll University subscribes to these provisions in hiring, placement, promotion, transfer or demotion, 
recruitment or advertising for employment, treatment during employment, compensation or benefits, professional 
development, layoff or termination and seniority or retirement. 

Associate Academic Vice President James H. Krukones is the Affirmative Action/Equal Employment 
Opportunity Coordinator for faculty positions. Charles Stuppy, Director of Human Resources, is the Affirmative 
Action/Equal Employment Opportunity Coordinator for all other university positions. These AA/EEO 
Coordinators are responsible for overall implementation and monitoring of the university’s equal employment and 
Affirmative Action plan and commitments. 

Applicants and employees are protected from intimidation or discrimination for filing a complaint or assisting in 
an internal or external AA/EEO investigation. Any applicant or employee who has questions about John Carroll’s 
policy or practices should contact an AA/EEO Coordinator. 

JCU EQUAL EMPLOYMENT OPPORTUNITY/AFFIRMATIVE ACTION POLICY 
(http://webmedia.jcu.edu/hr/files/2012/08/20120810-JCU-EEO-AA-policy.pdf; retrieved from the HR website on 
27 February 2013; emphasis added) 

JCU will not discriminate against any employee or applicant for employment based on race, age, sex, religion, 
ethnic or national origin, disability, military or veteran status, sexual orientation or genetic information, as 
defined and protected by local, state and federal laws and regulations. 

The university values diversity and seeks talented employees from a variety of backgrounds. To this end, JCU 
takes affirmative action to employ qualified women, minorities, veterans, and disabled persons. 

John Carroll University subscribes to these provisions in hiring, placement, promotion, transfer or demotion, 
recruitment or advertising for employment, treatment during employment, compensation or benefits, professional 
development, layoff or termination and seniority or retirement. 

Associate Academic Vice President James H. Krukones is the Equal Employment Opportunity/Affirmative 
Action Coordinator for faculty positions. Charles Stuppy, Director of Human Resources, is the Equal 
Employment Opportunity/Affirmative Action Coordinator for all other university positions. These EEO/AA 
Coordinators are responsible for overall implementation and monitoring of the university’s equal employment and 
affirmative action plan and commitments. 

Applicants and employees are protected from intimidation or discrimination for filing a complaint or assisting in 
an internal or external EEO/AA investigation. Any applicant or employee who has questions about John Carroll’s 
policy or practices should contact an EEO/AA Coordinator. 
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JCU NON-DISCRIMINATION POLICY (posted at http://webmedia.jcu.edu/hr/files/2011/08/Non-
Discrimination-Policy.pdf and http://webmedia.jcu.edu/inclusion/files/2012/02/Non-Discrimination-Policy.pdf; 
retrieved from the HR and Center for Student Diversity & Inclusion websites, respectively, on 27 February 2013; 
emphasis added) 

John Carroll University is committed to inclusion and diversity as constitutive elements of our Jesuit 
Catholic identity. As reflected in the University’s vision, mission, core values and strategic initiatives John 
Carroll welcomes individuals who will contribute to its mission and goals. Our pursuit of excellence demands that 
we come to understand and embrace the richness that each person brings to the University community.  

In a manner consistent with the University’s Jesuit Catholic heritage, the University maintains and 
enforces a policy of equal opportunity. John Carroll University does not discriminate based on race, age, color, 
sex, sexual orientation, religion, ethnic or national origin, disability, Vietnam veteran status or special disabled 
veteran status. Discrimination or harassment of members of the University community strikes at the very heart of 
this institution and will not be tolerated. 

The following persons are responsible for receiving reports, questions or concerns of discrimination: Associate 
Academic Vice President James H. Krukones is the contact officer for faculty; Charles Stuppy, Director of 
Human Resources, is the contact officer for all other personnel; and Dean of Students, Sherri Crahen, is the 
contact officer for students. 

 
 
APPENDIX B 
COMPARATIVE STATEMENTS FROM OTHER ACADEMIC INSTITUTIONS 
 
WHEELING UNIVERSITY: No person will be discriminated against at Wheeling Jesuit University on the basis 
of race, color, religion, gender, sexual orientation, national origin, ethnicity, age, marital status, blindness, 
handicap, disability, or Vietnam Era or disabled veteran status insofar as any of these classes are defined and 
protected by local, state, and federal laws and regulations. 

GEORGETOWN: Georgetown University provides equal opportunity in employment for all persons, and 
prohibits unlawful discrimination and harassment in all aspects of employment because of age, color, disability, 
family responsibilities, gender identity or expression, genetic information, marital status, matriculation, national 
origin, personal appearance, political affiliation, race, religion, sex, sexual orientation, veteran’s status or any 
other factor prohibited by law. 

OHIO STATE UNIVERSITY: The Ohio State University is committed to building a diverse faculty and staff 
for employment and promotion to ensure the highest quality workforce, to reflect human diversity, and to improve 
opportunities for minorities and women. The university embraces human diversity and is committed to equal 
employment opportunity, affirmative action, and eliminating discrimination. This commitment is both a moral 
imperative consistent with an intellectual community that celebrates individual differences and diversity, as well 
as a matter of law.  

Discrimination against any individual based upon protected status*, which is defined as age, ancestry, color, 
disability, gender identity or expression, genetic information, HIV/AIDS status, military status, national origin, 
race, religion, sex, sexual orientation, or veteran status, is prohibited. 

 *Definitions: Protected Class and Protected Status: 

Protected class is defined by federal law/executive order. 

Protected status is identified by the university and extends beyond those groups defined by law, to 
include gender identity or expression and sexual orientation. 


