
Faculty Council Meeting Minutes 

February 13, 2013, 2PM 

In attendance:  W.  Bockanic, R. Grenci, T. Short, C. Lenox, S. McGinn, R. Day, D. Hahn, B. 

D’Ambrosia, M. Nichols, A. Imam, D. Shutkin, M. Eng, T. Hayes, M. Kirschenbaum, C. 

Buchanan, M. Webinger, S. Young, D. Taylor, K. Gygli, A. Kugler. 

I.  Announcements: 

a.   Welcome to Mike Nichols, newly elected Division II representative from 

Chemistry. 

b. Today’s meeting is to decide whether to send the proposed Spiritual Wellness 

program to the Committee on Academic Policy and to decide whether to send 

the proposed Theatre Minor to a general faculty vote.  We are in the middle of 

the process on the proposed Core Curriculum.  The Open Hearings remarks and 

questions, and the CAP report can be found on Blackboard.   

II. Items for Business: 

a. The Spiritual Wellness Certification Program proposal:  Barbara D’Ambrosia 

summarized the proposal, which is for a graduate level certification program of 

15 hours (not a degree program).  The program would educate psychologists 

about issues in pastoral care, and would also inform pastoral caregivers about 

pertinent psychological theories and studies.  This proposal was a year in the 

planning, with input from deans and off-campus focus groups, and the JCU 

graduate program.   

Action:  A motion was made by Sheila McGinn to send the Spiritual Wellness to CAP.  

Cindy Lenox seconded the motion.  The motion carried unanimously.  Open hearings on 

this proposal will begin, and at the March Faculty Council meeting, a vote will be held on 

whether to send this proposal to the general faculty for a vote. 

b. Theatre Minor Proposal:    This proposal needs a vote to send it to the general 

faculty meeting, where it will be decided whether to send it out for a vote of the 

full faculty.   

Action:  Dwight Hahn made a motion to add the Theatre Minor proposal to the general 

faculty meeting agenda on February 27.  Abdullah Imam seconded the motion.  The 

motion carried unanimously.  The Theatre Minor proposal will be placed on the agenda 

of the next general faculty meeting.  

c. Core Curriculum Proposal:   The Committee on Academic Policies wrote up a 

report after the open hearings on this proposal, collecting all comments, 



concerns and questions, and identified some key areas of faculty concern—

where more information was needed before most faculty members would feel 

comfortable voting on this proposal. Two broad areas of concern are in the 

conceptual framework of the proposed core curriculum and its implementation.  

There is a great deal of confusion as to what would constitute the stated goal of 

“quantitative literacy.”  There is also a great deal of concern about potential 

cutbacks to requirements in languages, history and math.  Finally, many faculty 

were either confused or concerned about the new area of “Jesuit Heritage.”  The 

Academic Planning Task Force is having an all-day retreat to draft a response and 

to clarify these points.  CAP has made no suggestions on specific changes, but 

feels the need to ensure that enough information is there for faculty to vote on 

the proposal.  John Day (Provost) stated at this point in the discussion that he 

told Jeanne he will support any new core that faculty approve with existing and 

new resources.  Barbara D’Ambrosia asked if something in writing could be 

attached to the proposal, and Anne Kugler asked if Day meant financial support 

such as course development funds, etc.  Day answered yes, and further added 

that the on-going administration of the curriculum would also be supported, that 

there should be no doubt about that.  Sheri Young asked from which office 

would faculty ask for additional funds, and how long faculty would have to wait 

to get these funds.  Day answered that such funds as the MacGregor Grant and 

others could potentially provide funding.  Dwight Hahn asked if CAP anticipated 

making a recommendation on the proposal, on whether to approve or reject it.  

D’Ambrosia answered that CAP would either say yes, there is enough 

information on this proposal for faculty to make an informed decision, or no, 

more information was needed.  CAP would not be recommending or not 

recommending the proposal itself.  In response to questions on the timetable for 

this proposal, Kugler answered that if the working group can send it out again 

with the additional information requested before spring break, then potentially 

the proposal could go to further open hearings.  The Faculty  Council whether or 

not to send it on for consideration would have to happen before the April 24 

general faculty meeting if it is to happen this semester.  All depends on how 

quickly the APTF can revise and turn around the proposal.   

III. Committee Reports: 

a. Elections and the Committee on Gender and Diversity:    Tom Short and Sheila 

McGinn (from Gender and Diversity) reported on the motion from the 

Committee on Gender and Diversity’s motion concerning Faculty Leave and 

Committee Service as it impacts elections. The Committee on Gender and 

Diversity does not want faculty policies to be in conflict with the Family Leave 



Act.   McGinn stated that changes they suggested were modeled on language in 

the Faculty Handbook concerning voting on departmental matters while on 

leave.  In that case, unless a faculty member on leave notifies someone that they 

want to continue to vote and retain the seat, the faculty member on leave will 

not retain the seat.    A statement has to be made or it is assumed the faculty 

member on leave will not be voting.  After much discussion and two votes, the 

Faculty Council amended the motion from the Gender and Diversity Committee: 

i. BE IT RESOLVED that the Faculty Council establish a policy with respect to 

elected Faculty Council and university committee service and leaves of 

absence such that (1) as long as a Faculty member’s leave of absence 

extends no longer than two successive semesters, the on-leave Faculty 

member may choose to retain a committee seat for the term of office 

that extends beyond the period of that leave of absence; and (2) the 

Faculty Council shall hold an election for an interim committee member 

to fill the on-leave Faculty member’s seat for the duration of that leave of 

absence.  Prior to going on leave, the Faculty member must indicate in 

writing to the Academic Vice President and the Chair of the Faculty 

Council the Council seat to which the Faculty member wishes to retain 

the right, and an intention to keep informed about the deliberations of 

council.  

Short further announced that the Elections committee informed the Chair of 

Faculty Council that a member of CAP is no longer eligible, according to the 

Faculty Handbook.  D’Ambrosia further stated that a decision would have to be 

made whether this person should step down today, or if CAP could have this 

person stay on the committee in a “transition period” while a replacement is 

found.  The person in question is now a full-time administrator (her status 

changed in September) AND on CAP.   Marc Kirshenbaum asked if she could sit 

on the committee without being a member AND a new member could be found, 

but Short answered that the Election committee decided that she was ineligible 

and needed to step down.   

Action:  Dianna Taylor made a motion that this issue be taken to the Academic 

Vice President and the Faculty Handbook Committee for an interpretation, and 

in the meantime, that this administrator be allowed to continue sitting on the 

Committee of Academic Policy.  Carrie Buchanan seconded the motion.  The 

motion carried, with 13 votes for, 2 votes against and 2 abstentions.   

b.  Rank, Tenure and Promotion:  No report. 



c. Research Service and Faculty Development: No report. 

d. Compensation Committee:  Marc Kirshenbaum reported that although the 

committee wanted to start open hearings on the 403b hardship withdrawal 

proposal, new information showed different calculations from TIA-CREF, so the 

proposal cannot move forward until this is resolved.  The committee wants to 

speak to the same sources at the same time so that both the committee and the 

administration can hear the same information at the same time.  The committee 

is also bringing recommendations on life insurance and disability to the general 

faculty.  Some of these changes were briefly mentioned to faculty on a slide as 

part of other changes in coverage that were ultimately passed by a faculty vote.  

The committee recommends that faculty vote again on it anyway, since very 

little information was presented at the time. The committee will also be meeting 

with Rich Mausser and Jonathan Smith on summer teaching and compensation. 

e.  Gender and Diversity:  Sheila also mentioned that a proposal from her 

committee on the non-discrimination policy will be coming soon.   

f. Enrollment Committee: Committee continues to work, no report at this time.   

After a reiteration of the agenda items for the next general faculty meeting, this meeting was 

adjourned at 3:25PM.   

 

Minutes prepared by Karen Gygli, secretary to Faculty Council.   


